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Introduction: Women constitute a significant portion of the 
global workforce and remain underrepresented in occupational 
health research and frameworks for occupational health and safety 
management.
Methods: This study describes women’s work-related ill-health 
(WRIH) reported to the Occupational Physicians Reporting Activity 
(OPRA) scheme between 2003 and 2022. OPRA is a national re-
porting scheme run from the University of Manchester as part of 
The Health and Occupation Research (THOR) network, covering 
Great Britain and Northern Ireland. Estimated cases were weighted 
and adjusted for temporal changes in reporter numbers.
Results: 51,464 estimated cases were reported to OPRA with the 
largest proportion being mental ill-health (64%) followed by mus-
culoskeletal conditions (27%). 57% of musculoskeletal and 54% of 
mental ill-health cases were women employed in Human Health and 
Social Work activities, with the most common job roles being nurses 
and nursing auxiliaries and assistants. The most reported tasks for 
musculoskeletal WRIH were accidents, including assaults (22%), 
and heavy lifting (20%). The most reported events for mental ill-
health were factors intrinsic to the role (48%) and interpersonal dif-
ficulties (34%).
Discussion: Work-related musculoskeletal conditions have his-
torically been a concern with cases gradually decreasing over the 
years. However post-COVID-19 figures have started to rise, par-
ticularly with consideration to the sudden shift in remote working. 
Psychological conditions continue to dominate women’s WRIH, 
particularly attributed to workload and interpersonal difficulties.
Conclusion: Occupational diseases in women present a complex 
and underexplored domain. Recognising and addressing the gender-
specific aspects of WRIH is crucial for creating safer and more 
equitable work environments.
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Introduction: Many women in the Indian subcontinent experience 
societal taboos, social isolation, and harassment during menstru-
ation. This plight is exacerbated among garment workers, many 
of whom are migrants subjected to arduous work conditions and 
limited healthcare access. Objectives: This study aims to gauge the 
impact of a Training of Trainers (ToT) model on menstrual health 

awareness and practices within the apparel manufacturing sector in 
India.
Methods: Employing a quantitative before-and-after approach, the 
study encompassed 483 participants from 15 Indian factories and 
3 Sri Lankan counterparts, selected through convenience sampling. 
Female workers were educated through a multi-module approach, 
covering reproductive health, menstrual hygiene, and innovative 
menstrual products. These workers were then empowered to share 
this knowledge within their factory communities through visual aids 
and presentations. Data analysis utilized SPSS v.21 and included 
z-proportion tests and paired t-tests.
Results: The majority of participants were under 35 years (72%) 
with a mean age of 30.8±8.4 years, most having attained secondary 
education (40%). While 45.3% faced menstrual issues, only 29.8% 
sought healthcare. Enhanced awareness about eco-friendly men-
strual products and menstrual impact was evident, with menstrual 
cup usage increasing from 0.2% to 6.6% (p<0.001). Positive prac-
tices such as timely pad disposal and hygienic practices improved 
significantly.
Discussion-Conclusion: Challenges encompassed discomfort, 
staining, extended work hours, and inadequate pad access. The study 
underscores the effectiveness of targeted peer-led menstrual hygiene 
training in advancing women’s awareness, practices, and perspec-
tives on menstruation. To further promote inclusivity and sensi-
tivity, the involvement of factory management and male workers is 
recommended.
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Background: Although work and employment researchers have in-
creasingly turned to the growing phenomenon of working and com-
municating digitally rather than face-to-face, we lack insight into the 
impact of this employment shift on specific professions. Our study 
examines the work organization and health impacts for elementary 
and high school teachers, who are mostly women and increasingly 
teaching online and from home.
Methods: This presentation describes an international scoping 
review of international English-language and Bengali literature 
published 2013 to 2023 on the health effects on teachers of online 
teaching, which is the first step of our larger Canada-Bangladesh 
study. Our systematic search of 4 databases includes empirical, peer-
reviewed studies.
Results: Burnout was a key issue for teachers working online. 
Studies showed that work stress was associated with achieving an 
adequate social connection with students and with feelings of inad-
equate teaching due to the online medium. Further challenges for 
teachers working online include technostress (limited skills, con-
nectivity hassle), privacy (home noise and background activity), 
digital surveillance (from both employers and parents), and ergo-
nomics (workstation setup). Women teachers working from home 
also face competing expectations about housework and childcare.
Discussion: In the context of digital teaching, schoolteachers are a 
gendered profession facing new challenges related to home-work 
balance, privacy, and surveillance. These conditions require new ap-
proaches to training and occupational health and safety conditions.
Conclusion: Our recently funded study investigates the work and 
health of teachers in Canada and Bangladesh. Our scoping review 
results describe distinct health challenges of digital teaching related 
to social connection, technology, privacy and ergonomics.
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Background: Gender-based violence (GBV) disproportionately af-
fects young women and LGBTQ+ individuals, and therefore, a sys-
tematic review and meta-analysis was carried out to i) qualitatively 
identify the prevalence and experience of GBV in virtual work en-
vironments and ii) evaluate the current workplace policies, interven-
tions or tools to protect against GBV in the workplace.“
Methods: A comprehensive search was undertaken following 
the PRISMA guidelines after registration with PROSPERO 
(CRD42023399684). PubMed, OVID, Scopus, Web of Science and 
CINAHL databases were searched using the keywords “Gender,” 
“GBV,” “workplace,” and “telework.”
Results: Of the total 1290 studies identified after removing dupli-
cates, 60 were included. Studies included from the global South and 
global North cover in-person and online/ hybrid work settings. Most 
of the studies were cross-sectional (42), followed by mixed-methods 
(10), qualitative (5) and cohort (3). The study included articles on 
workers in healthcare (33, 55%), academia (16, 27%), skilled trades 
(7, 11%), and industry (4, 7%).
Discussion: Bullying, undermining, and harassment (BUH) are 
most likely experienced by women, minority groups, and homo-
sexuals. Workplace bullying, sexual and physical harassment, 
gender-based harassment, physical violence, sexual and gender dis-
crimination, and microaggression are some forms of GBV prevalent 
in healthcare, academia, industry and skilled trades. Cyberbullying 
resulted in perceived stress and job dissatisfaction among women 
employees. 
Conclusion: There must be transparency about how the institution(s) 
handle reports of GBV and clarity regarding the mechanisms 
for supporting survivors and holding perpetrators accountable. 
Organizations must create cyberbullying policies, standards, and 
processes to guarantee that the complaints are handled in a fair, con-
fidential, and transparent manner.
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Introduction: Female breast cancer (BC) is the leading cause of 
cancer-related morbidity and disability in working-age women. 
Return to work is associated with improved survival and quality of 
life and therefore should be encouraged. The trauma suffered, how-
ever, leaves traces in BC survivors that result in anxiety, reduced 
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